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AGREEMENT made as of May 1, 19A3, by and between 
B0URJ0I3, iwr.,, of No. 35 West 3Ath street. New York, M.T# 
hereinafter sailed the Employer, and the WHOLE3ALE AND 
WAREHOUSE WORKERS UNION, Looal 65, the Congress of Indus* 
trial Organizations, hereinafter called the Union, for 
•s and on behalf of itself, its members now employed or here*
I after to be employed by the Employer and oollectively designated as employees:
WHEREAS, the Employer reoognises the Union afor*-> 
said as the representative of its employees In the shipping, 
stock, roooiving and warehouse departments, and agrees to 
deal colloetlvely with the Union for all such employees,
NOW, THEREFORE, in consideration of the mutual
covenants, promises and agreements herein contained, the 
parties do hereby agree ss follows:
DEFINITION
FIRST: Employees as herein defined shall mean 
persons employed in the shipping, stock, receiving and 
warehouse departments of the Employer, except foremen and
subforemen
,O  *■  '  %
RECOGNITION
■1ECQND: The Employer recognizee the Union as 
the representative of its employees and agrees to deal 
collectively with this Union for and on behalf of said 
employees. The Employer agrees to recognize and deal 
with such representatives of the Union as the said Union 
nay elect or appoint.
MAINTENANCE CLAUJE
THIRD: (a) All employees who are now members of
the Union may withdraw from the Union if they 3 0 desire 
within fifteen (15) days from the date of the execution 
of this contract. In such case the employee shall notify 
the Company and the Union by registered mail of his with­
drawal .
(b) Employees who are not members of the 
Union may Join the Union at any time during the period of 
this contract. In such case the employee shall notify both 
the Company and the Union in writing of his becoming a 
member of the Union.
(c) All employees who join the Union
or continue membership in the Union shall remain members of 
the Union in good standing as a condition of employment.
(d) Employees hired after the date of 
this agreement may or may not join the Union as they see fit.
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(e) All employees who do not join the 
Union, or who withdraw from the Union within fifteen (15) 
days after the signature of this agreement, may continue 
as employees of the Company, although not members of 
the Union.
TRIAL PERIOD
FOURTH: New employees will be deemed temporary 
employees for the first six (6) weeks of their employment. 
During this time they shall not be covered by this contract, 
whether or not they join the Union, and the Company may 
discharge them with or without cause during this period, 
but such discharge shall not be for Union activities.
If they remain in the employ of the Company after that 
period they shall be deemed permanent employees and there­
after they will be covered by the terms of this agreement.
3ENI0FITT
FIFTH: In the event of a lay-off or re-hiring, 
the Company shall employ the principle of seniority as 
hereinafter defined. Seniority of employees shall be 
determined by the efficiency of the employee, his ability 
to perform the work of the particular job involved and by 
length of servloe, All these elements shall be given 
equal consideration. Employees with lesser seniority
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determined as hereinabove indicated shall be laid off
before employees with higher seniority, and upon re~hirlng
the same principle shall apply in reverse, that is,
f
employees with higher seniority shall be rehired before 
those with lesser seniority.
DISCHARGE
JI-XTH: The Employer may discharge employees for 
just cause. If the Union believes that the discharge by the 
Employer was without Just cause, the Union shall take the 
matter up with the Company. If the parties eannot agree on 
the issue, it shall be submitted to arbitration according
to the provisions of this agreement. If the arbitrator
■finds that the discharge was without cause, he any direst, 
if he deems it justifiable, that the employee be reinstated 
with back pay.
m
HOURS OF WORK
SEVENTH: The regular working hours undsr this 
sgrsement shall bs a full week of forty (40) hours per week, 
eight (•) hours psr day, five ($) days per week, Monday to 
Triday inclusive. The working hours shall be any nine (f) 
bear period between 7 0 0  a .if. and 6:00 ?.M* aa the Manage* 
neat any determine. The hours of daily employment shall bo
i
consecutive and may be interrupted for lunch only, which 
shall be a period of one (1) hour. Any time worked in 
excess of eight (8) hours on any one day and in excess of 
forty (40) hours per week shall be paid at the rate of one 
and one-half times the regular rate of pay. The hours worked 
in excess of eight (8) hours per day shall not be included 
in calculating whether an employee is entitled to overtime 
for working in exoess of forty (40) hours per week.
HOLIDAYS
EIGHTH: Christmas Day and July 4th shall be 
deemed holidays and employees shall be paid therefor at 
the regular rate of pay. If an employee works on said 
holidays, he shall receive pay at one and one-half times 
the regular rate.
VACATION
NINTH: All employees who have been employed for 
a period of one (1) year by March 31, 1943, shall receive 
a vacation of one (1) week with pay. should a holiday 
oocur during the vacation period of any employee, he will 
be entitled to one (1) additional vacation day. The 
Employer shall designate the date of vacation during the
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period commonly used for summer vacations, and notify the 
employee no less than two (2) weeks in advance of the 
vacation date. The Employer shall not, however, without 
the consent of the employee, change such date after the 
notloe has been given.
ILLNF33
T'-.NTH: No employee shall be discharged because
of absence due to illness or any other unavoidable cause, 
provided such absence shall not continue for more than 
twelve (12) weeks. here physical injuries are incurred in 
the course of employment, the employee shall not be dis­
charged until the expiration of a period of six (6) months. 
Female employees shall be entitled to adequate maternity 
leave.
ARBITRATION
-•■LI.VJTNTH: ihould any dispute arise during this
agreement, as well as grievance, complaint, etc., it shall 
be adjusted as follows: The matter shall first be taken 
up with the factory superintendent by the employee alone, 
the steward alone, or by the employee and the steward.
The discussions shall take place during non-v.orking hours 
except in unusutl circumstances. If the matter is not 
disposed of to the satisfaction of the employee within
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two (2) days from the date of submission to the super­
intendent, it shall be taken up by a representative of the 
Employer and a representative of the Union, and if no 
adjustment can be arrived at, the dispute shall be sub­
mitted to an Arbitrator within twenty-four (2A) hours 
after written notice has been given by either side to the 
other of the inability to adjust; such written notice as 
well as any other notice provided in this agreement, shall 
be given to the Union at 13 Astor Place, New York, N.Y., 
and to the Employer at its plaoe of business.
The Arbitrator shall be selected by both sides.
If they fail to agree on an Arbitrator within twenty-four 
(2A) hours, either party may request the New York Jtate 
Mediation Service or the American Arbitration Association, 
to appoint an Arbitrator, and such appointee shall be the 
Arbitrator in the matter involved. The decision of the 
Arbitrator shall be final and binding upon both parties and 
shall be fully enforceable.
Pending the deolslon of the Arbitrator there 
shall be no lockout by the Employer and no strike by-the 
Union or by the employees.
It is agreed that time is of the essence in 
any arbitration, and both parties will exert their best 
efforts to obtain a speedy decision.
In the event the Employer fails to comply with 
the decision of the Arbitrator, the Union may call a 
strike and ;r*ay take any action in law or in equity to 
enforce the rights of the Union and its members against 
the Employer.
The following shall not constitute issues for 
arbitration:
(a) The supervision and direction of the 
working forces.
(b) Methods of production.
(c) Job-time studies.
(d) Wages and wage payment plans.
(e) Installation and use of machinery and 
equipment.
MILITARY 3EPVICE
TWELFTH: Any employee inducted into or who 
volunteers his or her services and is accepted in the land 
or naval forces of the country, shall upon the completion 
of such services, be restored to hia or her position or 
to a position of like seniority, status and pay, unless 
the Employer's circumstances have so changed as to make it 
impossible or unreasonable to do so, provided he or she 
is still qualified to perform the duties of such position, 
provided he or she receives the certificate of satisfactory 
completion of his or her training and service as provided 
for in faction 8 of the Selective Training and Jervioe Act, 
and provided further that he or she makes application for
re-employ'ncnt within forty U 0) days after ne or she is 
relieved from such training and service. It i.** the 
intention of the parties that the employees shall receive 
all the benefits given to all employees under the 
Jelective Training and Service Act.
A CIS 3
THI :*I: ;Yt’H : Nothing in this agreement shall pre­
vent the Employer after advising the Union, from giving In­
creased compensMtlon to employees for merit or for promotion 
in accordance with the President's Executive Order Wo. 9250 
and the War Labor Board orders issued pursuant thereto.
MI3CFLIAKL0US
FOURTEKNTH: (a) The Company shall have com­
plete c-.nd unrestricted freedom with respect to the Increase 
and decrease of the working force (subject to the restrict­
ion against discharge without cause end subject to the 
seniority provisions herein), as well as the supervision 
and direction of the working force, methods of production, 
and all other matters commonly regarded as within the 
provinoe of management.
(b) The Employer will not dis­
criminate against nor exhibit any favoritism among its 
employees for Union activities or otherwise.
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(o) This agreement may not be 
modified by an employee or group of employees without 
the joint consent of the Union and the employer.
(d) Upon request, the Union may dis­
cuss with Management, at the offices of the Company, 
matters pertaining to thin contract.
(e) The mployer shall provide space 
for a bulletin board in a reasonably accessible place 
for Union notices. Juoh notices shall be limited to 
the following:
(a) Notices of meetings of the Union.
(b) Notices of elections for officers 
of the Union.
(c) Notices of results of the elections.
Id) Notices of appointments to office.
ie) Notices pertaining to social,
recreational and educational activities 
of the Union.
(f) The Tnion agrees that it will not 
solicit embership or carry on any of the internal
business of the Union on the Company's time or the 
Company's property.
(g) If during the period of this con­
tract the Union requests the Employer for a leave of absence 
for one employee for the purpose of Union training, the 
Company will consider the request and in its sole judgment 
will determine whether or not the request should or should
not be ^.ranted. If the Company grants the leave of absence 
the employee shall not lo,e uny seniority as herein defined 
by reason of such leave of dbuence.
DURATION
FIF'Tr;^NTH; Thi3 agreement shall continue until 
"Any 1, 1944. It shall bo deemed renewed for an additional 
year unless eith' r party serves notice upon the other 
prior to thirty OO) d-^ ye before the expiration that it 
does not desire to continue the contract further.
IN WTNSSS ’■"HFREOr, the parties hereto have 
caused this agreement to be executed by their duly 
juthorized representatives, the 7th Hay of June, 1943.
irW833j 
Meriwin Lewis
FOR THE COsPANT 
By ^ TV’-, *lller, Treas.
FOR THE T’NION 
~y hsther L*tz, Dlv, Dir.vITNd :
Daniel File, 
Organizer.
